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I.  Department Standards
Include a copy of the Department RTP Standards you are being reviewed under.  These standards will be referred to by all levels of review. 
Each discipline will have its own standards for the presentation of contributions in the areas of teaching, scholarship, and service.  Please make sure your CV follows disciplinary guidelines. However, a non-specialist should be able to access and verify the forms of scholarship and creative activity on your CV.
A.
Teaching philosophy.  A reflective statement on your teaching philosophy/strategies/objectives and how these have impacted your teaching (i.e. how these are evidenced in your classes, assignments, and other learning experiences you provide students) (FPPP 8.1.3.e.3). You may use the Seven Principles for Good Practice in Undergraduate Education to guide your response.
B.
Professional Development.  A reflective statement on your professional development describing what you do and why, how it has evolved and where it might be going in the next few years, and how it has impacted your teaching (FPPP 8.1.3.e.3)  
C.
Additional narratives as specified in your Department/Unit Standards.

Not everything below will apply to every faculty member.
A.
Instruction: 
1.
Summary of Student Evaluations of Teaching (Part I).  Include a copy of the summary sheet for each course evaluated since your last review.  Group evaluations of different sections of the same course together.
2.
Summary of Student Evaluations of Teaching (Part II).  Provide a narrative (1 page) summary of all of your student comments), with emphasis on those that you have received since your last review.  This narrative should focus on identified strengths and weaknesses in your teaching, particularly those noted in more than one course.
3.
Summary of Peer Evaluations of Teaching.  Please provide a narrative (up to 1 page) summary of the peer evaluations you have received, with emphasis on those taking place since your last review.  This narrative should focus on identified strengths and weaknesses in your teaching, particularly those noted by multiple evaluators.
4.
Reflections on SETs and Peer Evaluations.  Please provide a narrative (1-2 pages) reflection of the evaluations of your teaching provided by students and peers. What have you learned from the evaluation process?  What changes have you made in your teaching as a result of these evaluations?
5.
List of Courses Taught at CSUC.
	Course

Number
	Course Title
	Year/Semester
Taught
	New Course?

Y/N

	
	
	
	

	
	
	
	


B.
Professional Growth and Achievement:
1.
Provide a list of your publications.  For articles, be sure to indicate whether or not each was peer reviewed.  Provide the volume and page number of all articles.  For on-line articles, provide the appropriate link to retrieve.
2.
Provide a list of performances, openings, and/or shows.  Be sure to provide full information about the venue and give a citation for any published reviews.
3.
Provide a list of grant and contract work.  It is important to indicate whether or not the grant and/or contract work represents, or will result in, a form of scholarship.
4.
Provide a list of other activities as specified in your Department/Unit Standards.
C.
Service that contributes to the Strategic Plans and Goals of the 


Department/Unit, College, and University and to the Community 

Provide a list of your service activities.  Use your Department/Unit Standards to
determine what activities should be included under this category.  Provide a summary of how your instruction, professional growth and achievement, and service contribute to the strategic plans and goals listed above.
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