	CALIFORNIA STATE UNIVERSITY, CHICO

RETIRED ANNUITANT STAFF HIRING INFORMATION SHEET



The Office of the Vice Chancellor for Human Resources has advised this campus that the intent of California Public Employees’ Retirement Law (PERL) is to hire retired annuitants as a “stop gap” measure and that there is no program that provides on-going, long-term staff employment for retirees. When the duties performed by a retired annuitant are on-going, departments are advised to recruit and replace rather than reappoint retired annuitants.

	Retiree’s Name: ____________________________________ Date of birth: __________ Retirement date: __________ 

Dept: ______________  Dept contact: ___________________________ Extension: ___________ Campus Zip: _____




	Government Code section 21229 allows a CalPERS retiree to work up to 960 hours (or 50 % of the hours the member was employed during the last fiscal year prior to retirement, whichever is less) for all CalPERS employers in any fiscal year either during an emergency to prevent stoppage of public business or because the retiree has skills that are needed in performing work of limited duration. (See also GC § 21224.) 
In addition, GC § 21220.5 states that “a retired person who has not attained the normal retirement age (for CSU employees this is 55 years old) shall have a bona fide separation in service to the extent required by the Internal Revenue Code…before working after retirement. A CalPERS member who has not reached age 55 must have a 60 calendar-day separation in service and there must be no agreement prior to retirement (verbal or written) between the member and a CalPERS employer to return to employment. (see PERS-PUB-37 titled “Reinstatement From Retirement”) 
If post-retirement employment limits are exceeded, the CalPERS retiree and the CSU are subject to penalties including: 

· reimbursement for retirement allowance received during any period of employment which is in violation of law; 

· payment to CalPERS of money equal to the employee and employer retirement contributions; and

· administrative expenses incurred in responding to this situation.



	To document compliance with the above Government Code sections, please check the term(s) under which this retired annuitant is returning to limited CSU employment: and explain why this action is necessary:
· during an emergency to prevent work stoppage of public business. Please explain: _____________________________________________________________________________

· because the retiree has skills that are needed for specialized work of limited duration. Please describe these skills: ___________________________________________________________

______________________________________________________________________________




I have read and understand the above summaries of PERL. I understand, too, that if there is a conflict between the law and the above summaries, any decision will be based on the law and not the above summaries.



______________________________________________________   _________________________________________
Dean’s/Administrator’s Signature 



Date

Vice President’s Signature

Date
Because of the potential financial impact of a PERL violation, the retired annuitant’s signature is required, acknowledging notification of these regulations.
________________________________________________________
Signature of Retired Annuitant



Date

Original: 
Personnel file (010)

                    SAF Rec’d _______________

       cc’s:
Retired annuitant (enclosure to appointment letter)      


School/Admin. Dept.
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