	
	Observes and evaluates the candidate’s classroom work using Teaching Performance Expectation (TPE) guidelines                        
	Conducts midterm and/or final 3-way conference with the candidate and cooperating teacher
	Writes final evaluation of candidate’s performance
	Provides support to candidate and cooperating teacher 
	Provides guidance to candidate and cooperating teacher
	Serves as an effective liaison between 
university and school 
	Maintains good working relationships with cooperating teachers
	Maintains good working relationships with candidates
	Is organized in supervision tasks
	Provides knowledge of current practices in teaching
	Clarifies expectations of student teacher's assignments and requirements
	Demonstrates effective interpersonal skills
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	Candidates n=101
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