Bilingual Professional Preparation Program (Single Subject)

EDTE 585

Field Experience (4 units)

Course description:
This course is the first in a two course series.  It provides a developmental sequence of substantive, carefully planned experiences in a secondary setting.  Candidates observe and reflect on instructional practices, organizational structures, and curriculum implementation.  The increase of instructional responsibilities is guided and determined by the University supervisor and cooperating teacher.  Candidates have significant experiences delivering comprehensive is instruction to English Learners in at least one of the two field-based courses.  Credit/no credit grading only.

Objectives:

1. observe, acquire and utilize important pedagogical knowledge, skills and abilities to instruct all learners in specific discipline and in English Language Development classes (TPE 1 & 9)

2. plan and practice multiple strategies for managing and delivering instruction  (TPE 9)

3. classroom experiences expand candidates’ understanding of major ideas in the state-adopted academic content standards for students (TPE 4)

4. use progress monitoring during instruction to determine whether students are progressing adequately toward achieving the state-adopted academic content standards for students. (TPE 2)

5. vary instructional strategies according to purpose and lesson content. (TPE 4)

6. clearly communicate instructional objectives to students (TPE 5)

7. plan developmentally appropriate instruction (TPE 6 & 8)

8. apply pedagogical theories, principles and instructional practices for comprehensive instruction for English Learners (TPE 7)

9. know the philosophy, design, goals characteristics of the English language development program implemented at their school site (TPE 7)

10. establish procedures for routine tasks (TPE 10)

11. develop and maintain clear expectations for academic and social behavior (TPE 11)

12. understand and honor legal and professional obligations to protect the privacy, health, and safety of students, families and other school professionals. (TPE 12)

13. act in accordance with ethical considerations and model ethical behaviors for students. (TPE 12)

14. reflect on their own practices and subject matter knowledge in light of information about the state-adopted standards for students and student learning. (TPE 13)

15. improve their practice by soliciting feedback and engaging in cycles of planning, teaching, reflecting, discerning problems, and applying new strategies.

Assessments:

1. Reflective journal – candidates must have at least one entry per week.  Journal is to be made available to university supervisor at each visit.

2. Lesson Plans – a formal typed lesson plan (BIM) will be submitted to university supervisor at the beginning of each formal observation
3. Peer Collaboration Lesson – Collaborate with a peer in a lesson study cycle.  As a pair, develop a lesson that one of you will teach and videotape.  View and analyze the lesson together.  Submit a written reflection about what was learned through the lesson study process
4. Lesson Reflection Form – a typed lesson reflection will be submitted to university supervisor after each formal observation post conference
5. Responsibilities Form – candidates will satisfy the requirements on the Responsibility Form throughout the semester.  Each task must be initialed by the cooperating teacher or the university supervisor.
6. Progress Assessment Form (PAF):
a. university supervisor will use the PAF to provide feedback on lesson performance regarding TPEs and dispositions after each formal observation
b. cooperating teacher will use the PAF to provide feedback on candidate performance regarding TPEs and dispositions each month 
c. university supervisor will use the PAF to provide feedback on overall performance regarding TPEs and dispositions at mid-point and end of the first semester.
d. candidates will use the PAF to reflect on areas of strength and of growth relevant to TPEs and dispositions at the end of the first  semester
7. Letters of Recommendation – university supervisor and cooperating teacher will write a letter of recommendation highlighting students strengths and noting areas for growth.  Recommendation statement for advancement is required to continue to the second semester of student teaching.
