
Notice of Intent to Hire, Reorganize, Promote or Reassign 
 
Office of the President 
 
Posting:  NOI_20251106 
 
Closes:  November 14, 2025 
 
In consultation with the Executive Committee of the Academic Senate, this Notice of Intent 
(NOI) follows a process for the consideration of appointing interim Administrators to 
regular appointments, which includes a confidential stakeholder survey, a report by an ad 
hoc review committee, and recommendation of the Executive Committee of the Academic 
Senate. 
 
The Office of the President recommends the appointment of Ashley Gebb as Chief of Staff. 

Gebb has served as Interim Chief of Staff since March 2025, concurrently holding the role of 

Executive Director of University Communications, a role she has held since 2022 and would 

continue to hold.  

For the last 11 months, Ashley has served as the interim Chief of Staff with distinction as a 

valued member of the President’s Cabinet and managing the operations of the President’s 

Office. Her skills and demeanor have resulted in a smooth transition into the role. As the 

interim Chief of Staff she has taken on many leadership roles for strategic planning, 

employee engagement, strategic communications, and coordination of Cabinet activities. 

With more than 15 years of experience in journalism, strategic communications, and 

executive leadership, Gebb has built a career advancing transparency, collaboration, and 

institutional storytelling. Her path—from award-winning reporter to executive 

communications leader—reflects a deep commitment to clear, authentic, and mission-

driven communication in service of higher education and the public good. 

Since joining Chico State in 2015, Gebb has progressed through leadership roles that 

integrate strategic planning, executive advising, and comprehensive communications. She 

has provided key leadership for major institutional initiatives, including the University’s 

reaccreditation with the Western Senior College and University Commission, the 2019–24 

Strategic Plan, the Campus Facilities Master Plan, the 2024 Strategic Planning Steering 

Committee, and implementation of recommendations from the Cozen O’Connor audits. She 

also contributes to several campus advisory bodies, including the Employee Engagement 

Core Team, Campus Facilities Use Committee, and Book in Common Committee, among 

many others. 
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Overseeing University Communications, Gebb directs and supervises its award-winning 

public and media relations, strategic marketing, storytelling, and creative services teams. 

Her leadership has strengthened Chico State’s reputation through the University’s first 

comprehensive rebranding, development of brand standards and training, enrollment 

marketing, and coordinated messaging supporting philanthropy, government relations, and 

advocacy. 

Crisis management is another hallmark of her service. Gebb has guided transparent, 

compassionate responses to emergencies including the Oroville Dam spillway failure, the 

Camp Fire, and COVID-19, among many others, earning more than a dozen awards from the 

Council for the Advancement and Support of Education, including International Circle of 

Excellence Gold, Silver, and Bronze honors for marketing, writing, and issues management. 

A proud alumna, Gebb holds a bachelor’s degree in journalism and a master’s degree in 
interdisciplinary studies with emphases in communications and public administration from 
Chico State. Her graduate project, A Guide for Trauma-Informed Crisis Communication in 
Higher Education, reflects her commitment to empathetic, evidence-based leadership. 
 
In consideration of the critical importance of this role and Gebb’s proven leadership skills, 
the intent is to transition her to the Chief of Staff position with an anticipated start date of 
December 1, 2025. 
 
Before moving forward with the direct appointment of this individual, we are seeking 
additional input from the campus community. While any relevant feedback is welcome, 
feedback specific to the following is encouraged: 

 
1. Your experience and/or observation of this candidate’s ability to build and 
maintain effective and collaborative relationships with campus partners; 
2. Your assessment of the candidate’s contributions in the interim role, providing 
specific examples when possible; and, 
3. Your assessment of the candidate’s ability to develop and implement university 
strategic improvements. 

 
We encourage you to submit your reflections on this candidate, based upon the three 
questions above, to NoticeofIntent@csuchico.edu on or before Friday, November 14, 
2025. Chico State employees may request a copy of the position description by emailing 
classification@csuchico.edu. 

 

 

mailto:NoticeofIntent@csuchico.edu
mailto:classification@csuchico.edu

