
        California State University, Chico 

 

Division of Student Affairs 
Safe Place 

Annual Report 2023-2024 
 

I. Mission Statement 
a. New: We provide confidential advocacy services for students, faculty, & 

staff impacted by sexual assault, intimate partner abuse, sexual 
exploitation, stalking, and harassment. We offer advocacy support, 
prevention education, and linkage to services on and off campus.  

b. 2022 – 2023 Mission Statement: WellCat Safe Place serves the Chico 
State community by providing confidential services for individuals 
impacted by sexual assault, intimate partner abuse, sexual exploitation, 
stalking, and harassment. We offer advocacy support, prevention 
education, and linkage to services on and off campus. 

II. Accomplishments 
a. Proudly Owning Who We Are 

i. Outcome: Safe Place began a Strategic Planning Process in 
alignment with Student Affairs Action Plan 

ii. Measured: Scheduled meetings to discuss Safe Place mission, 
vision, guiding principles, and diversity statement as it aligned to 
conversations of the Strategic Plan.   

b. Leveraging Our Strengths in What We Do 
i. Outcome: Safe Place leveraged the strength of having two 

advocates with different passions and strengths. One advocate 
had a passion for prevention education, and the other advocate 
has a passion for direct service. 

ii. Measured:  Please see: Program Statistics and Assessment for 
Past Year  

c. Advancing Our Influence by How We Do Our Work 
i. Outcome: Safe Place created new collaborations and 

strengthened continued partnerships through various 
committee meetings. Amplifying the presence of Safe Place 

ii. Measured: Safe Place engaged in a wide variety of committees 
including: Butte County Sexual Assault Response Team (SART), 
Title IX Committee, Cozen Implementation Committee, Student 
Affairs Strategic Planning Committee, Diversity Certificate 
Program 23 -  24, Chancellors Office Accessibility and Inclusion 
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Committee, RVCC 23 – 24 Prevention Programming Cohort, AVP 
EDOR Hiring Committee, Prevention Specialist Hiring 
Committee, Trans* Task Force committee, Restorative Justic 
Initiative, and the CSUAPP advocates committee meetings.  

d. Diversity Efforts 
i. Safe Place prioritizes everyone on the team attends the Safe 

Zone Ally training as well as the Dreamer Ally Training 
ii. Safe Place implements diversity efforts in various ways, including 

updating the diversity statement, collaborating with multiple 
organizations, engaging in the Diversity Certificate Program for 
staff and faculty, and supporting diverse programming such as 
the COEDI. 

III. Program Statistics and Assessment for Past Year 
a. Safe Place provided 211 confidential advocacy appointments to 

individuals impacted by sexual assault, dating/domestic violence, and 
stalking. Services consisted of 35 Title IX accompaniments, 13 Court/TRO 
Accompaniments, 2 UPD/CPD accompaniments, 1 Enloe 
accompaniment, 99 academic accommodations, and 6 alternative title 
ix trainings – this was provided by one advocate and does not include 
case management services provided.  
 

 
 
 

• Safe Place provided violence prevention education and outreach to 
3,425 students, faculty, and staff including the following 
departments, programs, and organizations:  
 Summer 23’ 

• Financial Services 
• Catalyst Domestic Violence Services 
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• Housing: Pro Staff RA's 
• Housing: UV Housing RA's 
• AS Core 
• UPD 
• Health Center 
• UPD 
• Basic Needs Student Training: Adelante 
• Catalyst Domestic Violence Services 
• CME Advising Interns 
• UV Housing 
• WellCat Services Student Training 
• FSA & WREC: Hazing Training 

 Fall 23’ 
• Classroom: J. Dizard ANTHRO 116  
• Fraternity: Nu Alpha Kappa 
• Classroom: B. Brazeal: ANTRHO 
• CLICK 
• The WELL: All Staff 
• Classroom: L. Wassum: FYE 
• Classroom: K. Jaxon: ENGLISH Arts 105 
• Student Rights & Responsibilities: Respondent Advisor 

Training 
• Fraternity: MCG 
• Psi Chi & Psychology Club 
• Fraternity: Phi Delta Theta 

 Spring 24’ 
• WellCat Prevention 
• International Students 
• Catalyst 
• FSA 
• Class Room: PHHA 265 
• First Year Leadership Opportunity (FLO) 
• Housing: Pro Staff RA's 

Topics trained on include:  
• Mission, Services Overview 
• Mission, Services, How to Support When Someone 

Discloses 
• Support and Reporting Options 
• Mandated Reporting  
• WildCATS A.C.T.  
• Healthy Relationships 
• Affirmative Consent, Sexual Assault, and Bystander 

Intervention 
• Healthy Relationships: Flags, Boundaries, and Apologies 

 



        California State University, Chico 

 
Events & Programs  

 
Fall 23’ 

o Spill the Tea (Continuous Programming w/ The Well to talk about 
healthy relationships!) 

o We Care 
o Spill the tea 
o Flowers on The Creek 
o Halloween @ UV 
o Spill the Tea 
o We Care 
o Spill The Tea 

  
Spring 24’ 

• We Care 
• Spill The Tea 
• Valentine's Day 
• Spill The Tea 
• SAAM Event #1 
• Spill the Tea 
• Denim Day SAAM Event #2 
• Student Appreciation 

 
IV. Integrate Unit Objectives with Strategic Action Plan in 2024-

25 
a. Proudly Owning Who We Are: 

i. Outcome: Re-aligning to Safe Place pillars by upholding our 
commitment to restorative healing and prioritizing harm 
reduction through comprehensive education initiatives. 

ii. Measure: Our focus will be on developing presentations that 
stimulate meaningful conversations across diverse settings for 
students, staff, and faculty at Chico State.  

b. Leveraging Our strengths in What We Do 
i. Outcome: Strengthening Partnerships: Maintain and enhance 

connections with campus and community partners to centralize 
support for students, faculty, and staff survivors, which will foster 
a network of comprehensive assistance. 

ii. Measure: Be able to create a resource guide for future 
advocates. This guide will be a live document to edit names and 
contact information of key resources on and off campus. 

c. Advancing Our Influence by How We Do Our Work 
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i. Outcome: Shifting Narratives: Challenging the prevailing 

narrative of rape culture by cultivating a culture of community, 
harm reduction, and accountability, thus promoting a safer and 
more inclusive environment for students, staff, and faculty at 
Chico State 

ii. Measure: By the end of the 24-25’ academic year a curriculum 
framework for first year students will be available that 
encompasses healthy communication, boundaries, and 
relationships. 

 
 


